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Remuneration for street scene officers during the 
Covid-19 outbreak
This report proposes a change in the Council’s remuneration and overtime policy for street scene 
employees during the Covid-19 outbreak and the necessary budgetary changes that would be 
required to support this.  This is in recognition of the efforts of the team to maintain refuse 
collection as an essential service during the current situation.
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Recommendation to decision-maker

1. To amend the remuneration policy for staff working in street scene services during 
the Covid-19 outbreak (on the basis that the service remains operational):

a) Drivers, operatives, team leaders, supervisors, vehicle fitters and support 
staff working within the street scene service (together with any staff 
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seconded to the service during the Covid-19 response period) to receive a 
£50 weekly bonus payment

b) The weekly bonus payments should be backdated to come into effect from 
23 March 2020 until 30 June 2020 

c) With effect from 23 March 2020 overtime payments for drivers, operators 
and other Street Scene staff should be paid at time and a half until 30 June 
2020

d) The bonus payment received by part time and casual staff will be on a pro 
rata basis

2. These temporary amendments to the remuneration policy will be reviewed by 30 
June 2020

3. That delegated authority be given to the Chief Executive, in consultation with 
relevant Cabinet Members, to alter or extend these arranges as the Covid-19 
situation continues to evolve

1 The Purpose of the Report
1.1 The Council has recognised refuse and recycling as critical services that it needs to 

maintain during the Covid-19 outbreak. Officers within those teams are key workers who 
play an important role in preserving public health. 

2 Consultation and Feedback Received, Including Overview and Scrutiny
2.1 This decision is being taken under special urgency provisions to respond to the pressures 

placed on the street scene team as a result of the Covid-19 outbreak. It has therefore not 
been possible to give 28 days prior notification of this decision on the Cabinet Forward 
Plan. In accordance with the Council’s Constitution, the Chairman of the Finance, 
Economic Development and Corporate Services Overview and Scrutiny Committee has 
been consulted. He has confirmed that he is happy for this decision to be made under the 
special urgency provisions.

2.2 To give certainty to members of the street scene team, it was not considered appropriate 
that this decision should be subject to call-in. The Chairman of the Council has also been 
consulted and she has confirmed that she is content that for this reason the decision 
should not be subject to call-in.

2.3 The decision-maker is the relevant Cabinet Member for Human Resources and 
Organisational Development. As the proposal has budgetary implications, the Cabinet 
Member for Finance and Resources has been consulted; he has confirmed that he is 
happy with the principle of the report. The Cabinet Member for Commercial and 
Operations has also been consulted and is again supportive of the recommendation.

3 Available Options Considered and Rejected
3.1 The Council could choose to make no change to the remuneration of waste operatives. 

4 Preferred Option
4.1 To make amendments to the remuneration policy for staff working within the Street Scene 

Team and those seconded to it during the Covid-19 outbreak. The additional payments 
would be made to those people working as drivers, operatives, team leaders, supervisors 
and vehicle fitters.



5 Reasons for the Recommendation (s)
5.1 This recommendation seeks to recognise the work of members of the Council’s Street 

Scene team to recognise the increased pressures they face during the Covid-19 response 
period and the key role of this critical service in supporting public health.

5.2 The Council recognises that the staff working in this service are not able to follow 
Government guidelines to stay at home and the risks to which they are therefore exposed. 

6 Next Steps – Communication and Implementation of the Decision
6.1 Payments will be back dated to Monday 23 March 2020.

7 Financial Implications 
7.1 Based on the modelled staffing levels and the scope of the proposal detailed in the report 

the cost will be in the region of £110,000 for the period stated.  However this financial 
projection may vary depending upon the necessary staffing levels (including casual staff) 
and any necessary redeployment into this service area.

Financial Implications reviewed by: Richard Wyles, Interim Director of Finance

8 Legal and Governance Implications 
8.1 The Council has identified the approval of key people and organisational development 

strategies and policies that have significant financial implications (including those related 
to remuneration/pay) as a local choice function to be determined by the Cabinet Member 
with responsibility for people and organisational development. 

Legal Implications reviewed by: Shahin Ismail, Director of Law and Governance

9 Equality and Safeguarding implications
9.1 An initial equality analysis has been carried out in respect of this decision and no equality 

or safeguarding implications were identified. All staff members working within the listed 
roles in the street scene team would receive the appropriate payment for that role 
regardless of any protected characteristic. The Council’s gender pay gap reporting 
information recognises the roles in which men and women work within the organisation 
and the salaries those roles attract. 

9.2 It is also noted that the continued provision of the service provides a positive impact for 
residents with all protected characteristics. 

10 Risk and mitigation
10.1 Risk has been considered during the preparation of this report.

11 How will the recommendations support South Kesteven District 
Council’s declaration of a climate emergency?

11.1 This decision will have no carbon impact. 

12 Background papers
12.1 The Council’s Pay Policy Statement 2020-21: This report seeks to recognise the work of 

members of the Council’s Street Scene team to recognise the increased pressures they 
face during the Covid-19 response period and the key role of this critical service in 
supporting public health.
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